Job Announcement:
Just Health Community Ambassador
Summary: The Just Health Community Ambassador will support the Partnership for Southern
Equity’s health equity work as aligned with The Two Georgias Initiative (TGI); and play a key
role in the Partnership for Southern Equity’s statewide health equity expansion, visibility and
impact.
Primary Role: The primary role of the Just Health Ambassador is to engage underrepresented
populations, provide support for the Partnership for Southern Equity’s Just Health special project
and The Two Georgias Initiative, a community investment of the Healthcare Georgia
Foundation; and to ensure the advancement of health equity as the core value of the
collaborative.
Role and Responsibilities:
• Provide project support for the Just Health special project and The Two Georgias
Initiative
• Identify and build mutually beneficial relationships with key stakeholders in
underrepresented communities
• Support and provide tools and resources to strengthen community engagement and
outreach
• Develop and maintain relationship with TGI coaches, project coordinators, and grantee
partnership groups
• Identify health equity community building strategies to enable residents to participate
fully in shared decision-making
• Identify culturally and literacy appropriate tools and resources to communicate health
equity
• Participate in staff and program meetings, including The Two Georgia Initiative
management team meetings, and grantee/partnership meetings, as needed
• Provide timely administrative documentation for all assigned duties, including quality
meeting notes for all community meetings
• Perform other duties as assigned by the Partnership for Southern Equity vice president of
strategy and engagement and the Just Health consultant
• Represent the Partnership for Southern Equity and Healthcare Georgia Foundation in a
professional and ethical manner at all times
Experience and Skills Desired for This Position:
• Possess a strong commitment to racial equity, social justice and systems change
• Minimum 2-5 years of experience in health-related community building and/or health
disparities focused on racial equity and/or poverty issues
• Understanding of the social determinants of health and equity
• Experience in working effectively with diverse populations and communities
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Familiarity with and an openness to different approaches to working with low-income
and rural communities
Ability to build consensus, and effectively with diverse groups of people
Experience in community organizing training, including basic principles of community
organizing, building and maintaining relationships built on trust and transparency, and
leadership development
Excellent communication (oral and written) and technology skills
Ability to work remotely, manage assignments and meet deadlines with minimal
supervision.
Some travel required.
Strong team player, familiar with team dynamics and willingness to work in a team
environment.
Applicant must be a resident of one of the following Georgia counties:
o Lumpkin
o Haralson
o Chattanooga
o Elbert
o Hancock

Preferred Skills:
• Knowledge of language other than English encouraged
• Strong commitment to equity, justice and inclusion
• Strong people skills, and ability to exercise good judgement under pressure for integrity,
ethical behavior, loyalty, and trustworthiness
• Problem-solver with ability to assess situations, gather relevant information, and
recommend possible courses of action
• Excellent written and verbal communication skills, including public speaking
• Ability to thrive in face-paced environment
• Strong technology skills for creating documents, databases, spreadsheets, and other
communication tools
• Ability to travel, as required
• A good heart; and a sense of humor
For consideration, submit your resume and cover letter to careers@psequity.org by May
15, 2019.
The Partnership for Southern Equity is an equal opportunity employer and does not discriminate
on the basis of race, creed, color, sex, national origin, marital status, sexual orientation,
religious affiliation, disability or any other classification considered discriminatory under
applicable law.
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